
CPSE 790R 
History and Systems of Psychology 

Winter 2021 
 

INSTRUCTOR:  Richard N. Williams 
 
OFFICE: C 237 MCKB 
 
HOURS:  12:00p - 2:50p Monday 
 Others by appointment 
 
TEXTS: 

  
1) Robinson, D. N. (1981). An intellectual history of psychology (Third Ed.). 

Madison, WI: University of Wisconsin Press. 
 

2) Williams et al. What does it mean to be a human being?  Unpublish text in 
preparation. 

 
Suggested Readings: 
Annual Review of Psychology journals  
 
Other readings may be assigned or provided. 
   
 
COURSE CONTENT:   
 This course will take an integrative “history of ideas” approach to the study of the 
development of psychology as a discipline and as a historical phenomenon, in the attempt 
to better understand the system of ideas and scholarly approaches which have come to 
define the field and its questions today.  We will give considerable attention to the 
philosophical and meta-theoretical assumptions that underlie our current intellectual 
assumptions, theories, and methods. We will also give some time to examining their 
historical roots.  
 This course also aims to be a capstone of part of our program curriculum, 
integrating the subjects of affective, biological, cognitive, developmental, and social 
psychology.  Therefore, we will be addressing each of these topics over the course of the 
semester, their origins, and how the ideas and philosophies of each domain of psychology 
are related to, and integrate in various ways with the other domains and how emphases 
have waxed and waned over time.  We will give more attention to the biological and the 
social domains – as these are clearly discernible through history, and because they are 
clearly clinically relevant.  You will be asked to produce two written analyses each of 
which will require you to integrate the prevailing literature and models of today in light 
of the conceptual and theoretical history of psychology.  

In summary, the course will:  
1. Begin by setting the philosophical stage for the sort of historical and critical 

analysis which is necessary to appreciate the history of psychology.   
2. Then track the history of dominant themes and ideas, up to the present.   



3. Finally apply the same sort of analysis to present assumptions, theories and 
methods. 

 
REQUIREMENTS:   

1. You will be required to write two short essay papers (three pages, APA, double-
spaced) over the course of the semester.  For these assignments you will search 
through the ‘Annual Review of Psychology’ (within the last five years), and/or 
other sources in the areas of Social Psychology and Biological factors. Based on 
this material and the content of the class, your essay should make a historically 
informed case regarding the integration of the social and the biological “factors” 
in psychological understanding.  You should, of course, include references for the 
research that contributes to your analysis. Each paper should reflect one area 
where the social and the biological can be integrated and which is clinically 
relevant. 

2. A final exam.  The possible topics will be posted on Learning Suite at the first of 
the term.  The final paper should be no longer than 7 pages (APA, double-
spaced).  It should reflect your use of at least 3 -5 texts (books or articles) other 
than those required for the course.  The final should reflect your most careful and 
serious thought and expression regarding “Big Questions.”   

 

LEARNING OBJECTIVES:  
1. Students will learn and recognize the roots of contemporary theories, ideas and 

practices in the thought of earlier figures and movements.   
2. Students will be able to recognize the influence of older ideas on the assumptions 

on which current ideas and understandings are based, especially in the domains of 
affective, biological, cognitive, developmental, and social psychology.   

3. Students will be able to apply critical thinking to contemporary models and ideas 
and understand them in terms of their important assumptions and implications.   

4. Students will be able to take a historical perspective on a topic of interest to them 
in their own professional work. 

 

Schedule:  We will begin meeting in a Zoom format Monday 
mornings 9:am to 12:00 pm.  This schedule may vary as future 
lectures are recorded and made available on video.  As these 
lectures become available, we should be able to shorten our 
Monday morning Zoom meetings.  How ever we will meet each 
Monday for at least an hour.  You will be expected to engage the 
issues honestly and with some effort so that these weekly meetings 
will be productive.  Each student is required to ask one serious 
question or raise one serious issue each meeting as an indication 
that you have engaged the subject matter.  And, yes, I will keep 
track. 



Zoom Link: 
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Slife, B. D., & Williams, R. N. (1995). What's behind the research: Discovering hidden 
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Principe, L M. (2011). The scientific revolution: A very short introduction. Oxford: Oxford 
University Press. 
 

Williams, R. N., & Robinson, D. N. (2015). Scientism: The new orthodoxy. London: Bloomsbury 
Academic. 
 
Honor Code and Standards 
 During the semester we will treat each other in thought, word, and action 
consistent with the recognition and respect due a human being who possesses inherent 
dignity and unalienable rights, recognizing that every human being is a moral agent and  
child of God 

In keeping with the principles of the BYU Honor Code, students are expected to 
be honest in all of their academic work. Academic honesty means, most fundamentally, 
that any work you present as your own must in fact be your own work and not that of 
another. Violations of this principle may result in a failing grade in the course and 
additional disciplinary action by the university. 

Students are also expected to adhere to the Dress and Grooming Standards. 
Adherence demonstrates respect for yourself and others and ensures an effective learning 
and working environment. It is the university’s expectation, and my own expectation in 
class, that each student will abide by all Honor Code standards. Please call the Honor 
Code Office at 422-2847 if you have questions about those standards. 
 
Preventing Sexual Harassment: 



Title IX of the Education Amendments of 1972 prohibits sex discrimination 
against any participant in an education program or activity that receives federal funds. 
The act is intended to eliminate sex discrimination in education. Title IX covers 
discrimination in programs, admissions, activities, and student-to-student sexual 
harassment. BYU’s policy against sexual harassment extends not only to employees of 
the university but to students as well. If you encounter unlawful sexual harassment or 
gender based discrimination, please talk to your professor; contact the Equal Employment 
Office at 378-5895 or 367-5689 (24 hours); or contact the Honor Code Office at 378-
2847. 
 
Students with Disabilities: 

Brigham Young University is committed to providing a working and learning 
atmosphere which reasonably accommodates qualified persons with disabilities. If you 
have any disability which may impair your ability to complete this course successfully, 
please contact the University Accessibility Center (422-2767). Reasonable academic 
accommodations are reviewed for all students who have qualified documented 
disabilities. Services are coordinated with the student and instructor by the UAC office. If 
you need assistance or if you feel you have been unlawfully discriminated against on the 
basis of disability, you may seek resolution through established grievance policy and 
procedures. You should contact the Equal Employment Office at 422-5895, D-292 ASB. 
 
Academic Honesty Policy: 
 The first injunction of the BYU Honor Code is the call to be honest. Students 
come to the university not only to improve their minds, gain knowledge, and develop 
skills that will assist them in their life's work, but also to build character. President David 
O. McKay taught that 'character is the highest aim of education' (The Aims of a BYU 
Education, p. 6). It is the purpose of the BYU Academic Honesty Policy to assist in 
fulfilling that aim. BYU students should seek to be totally honest in their dealings with 
others. They should complete their own work and be evaluated based upon that work. 
They should avoid academic dishonesty and misconduct in all its forms, including but not 
limited to plagiarism, fabrication or falsification, cheating, and other academic 
misconduct. 
 
Plagiarism Policy: 

Writing submitted for credit at BYU must consist of the student's own ideas 
presented in sentences and paragraphs of his or her own construction. The work of other 
writers or speakers may be included when appropriate (as in a research paper or book 
review), but such material must support the student's own work (not substitute for it) and 
must be clearly identified by appropriate introduction and punctuation and by footnoting 
or other standard referencing. 
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